






Safety
Trendway’s culture of safety strives to improve our incident rate towards our 
ultimate goal of zero. It’s already below the current industry average.
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Experience Modification Rate
Experience Modification Rate (EMR) is used by insurance companies to gauge both past 
cost of injuries and future chances of risk. Trendway’s outstanding EMR is in the top 5th to 
10th percentile.
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Giving Back to Our Community
In the eff ort to expand our support of community and culture through 
philanthropy, Fellowes has established the GIVE program. GIVE is dedicated 
to building local and global partnerships which address humanity’s greatest 
needs. GIVE is committed to supporting initiatives in four key areas: Social 
Services, World Aid and Development, Education and Medical Research. We 
are honored to work as a team in building strong 
communities, improving lives, and providing a better 
tomorrow for our world today.

This year, Trendway employee, Sandy Brunmeier 
was able to participate in a GIVE initiative traveling 
to El Salvador to work with a team of Fellowes 
employees providing food assistance for Feed My 
Starving Children.

Fork Lift Driver of the Year

Every year, we honor the fork lift driver voted 
to have the best record of safety, courtesy, 
accuracy and skill. It’s one of our programs 
that reward and encourage safety. 

Leslie Abney (far right) took home the winning 
votes in 2019. Leslie demonstrates safety 
day-in and day-out, and he always comes to 
work with a smile on his face. 

Congratulations Leslie, Trendway’s 2019 Fork 
Lift Driver of the Year!
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For 39 years, Trendway has sponsored the children in Ottawa 
County Foster care with our Angel Tree drive. In 2019, 100 of 
them who faced a bleak holiday received gifts and cheer from 

the Trendway team. It’s a favorite annual project. Gifts are personally chosen for each child 
based on their own wish list, hand wrapped  and delivered in time for the holiday.

The American Cancer Society Hope Lodge program  
provides a free home away from home for cancer patients 
and their caregivers. This community offers a supportive, 
homelike environment where guests can share a meal, 
and Trendway’s team members are always willing to help
with this worthy cause.

Twice a year Trendway folks don their safety vests to clean up our 
adopted 3 miles of highway. We’ve been doing this for over 20 
years, with over 1,000 hours of employee time, removing tons  
of debris. 

In recognition, the State of Michigan Department of Environmental 
Quality recently named Trendway a Michigan Neighborhood  
Environmental Partner because of our continued support of  
community environmental quality.

Highway Cleanup

Angel Tree

Hope Lodge Dinner



Supplier Code of Conduct
Trendway Corporation is committed to operating its business in a socially, legally, and  
environmentally responsible manner. To support this commitment, Trendway has developed a 
list of requirements for its supply base. In order to do business with Trendway, suppliers are  
expected to, at a minimum, meet the requirements of this Supplier Code of Conduct.

Laws and Regulations
Suppliers must comply with all applicable laws and regulations of the countries in which they operate.

Labor Practices |  Suppliers shall provide their workers a safe working environment. This includes, but is 

not limited to:

Child Labor — suppliers shall comply with local minimum age laws.

Harassment — workers shall not be subject to harassment, intimidation, or forced labor.

Minimum wage — suppliers shall comply with local minimum wage and overtime laws.

Safety — suppliers shall provide a working environment that meets, at a minimum, local health and 

safety regulations.

Discrimination — supplier shall not discriminate on the basis of gender, race, sex, religion, age or any 

other basis prohibited by local law.

Ethical Practices |  Suppliers are expected to operate its business to the highest standards of ethical 

behavior. Bribery, extortion, kickbacks, and other forms of unfair trade practices will not be tolerated.

Environmental Practices |  Suppliers shall comply with all applicable environmental laws and regulations. 

Suppliers are expected to continually evaluate their process and minimize their environmental impact 

where prudent.

Customs Compliance |  Suppliers shall comply with all applicable U.S. Custom regulations. Trendway is a 

Customs- Trade Partnership Against Terrorism (C-TPAT) certified importer and requires that all applicable 

C-TPAT regulations be followed on international shipments where Trendway is the importer of record.
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Diversity Policy
Diversity in our workforce is highly valued and is everyone’s responsibility to 
support equal opportunity for employment, development and advancement for 
those qualified.

Trendway is an Equal Employment Opportunity Employer. We will not take race, 
creed, color, national origin, sex, age, religion, disability, marital status, height, 
weight, veteran status, sexual orientation, gender identity or any other protected 
characteristic into consideration when we hire, transfer, promote, compensate, 
provide benefits, train, and engage in any other employment practices.



About the Report

Trendway publishes a Corporate Sustainability Report annually, aligned with the  

GRI Guidelines. 

This report is based on year-end data for 2019. The previous report was issued in April 

2019, based on year-end data for 2018.

For questions about the report or its contents, contact the Trendway Marketing 

Department at 616-399-3900.
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GRI Content Index

GRI 102 | Foundation  2, 3, 6, 8, 10 

GRI 103 | Management Approach 1, 2, 6, 8

GRI 201 | Economic Performance  2, 5

GRI 202 | Market Presence 1, 2, 4, 7, 8

GRI 203 | Indirect Economic Performance 5, 7, 8

GRI 204 | Procurement Practices 4, 16

GRI 205 | Anti-Corruption  16

GRI 206 | Anti-Competitive Behavior 16

GRI 301 | Materials    2, 5, 6, 7, 10 

GRI 302 | Energy    2, 5, 6, 7, 8, 9, 

GRI 303 | Water and Effluents 6, 8, 10

GRI 304 | Biodiversity    6

GRI 305 | Emissions    2, 6, 7, 8, 9, 10

GRI 306 | Effluents and Waste  2, 5, 6, 7, 10

GRI 307 | Environmental Compliance  2, 6, 7, 8, 10 

GRI 308 | Supplier Environmental Assessment 16

GRI 401 | Employment    11, 12

GRI 402 | Labor/Management Relations   5, 11, 12, 13, 16

GRI 403 | Occupational Health and Safety  7, 13

GRI 404 | Training and Education 11, 12, 13, 16

GRI 405 | Diversity and Equal Opportunity 16

GRI 406 | Non-Discrimination 16

GRI 408 | Child Labor  16

GRI 409 | Force or Compulsory Labor 16

GRI 410 | Security Practices 16 

GRI 411 | Rights of Indigenous Peoples 16 

GRI 412 | Human Rights Assessment 16

GRI 413 | Local Communities  2, 4, 7, 14, 15

GRI 414 | Supplier Social Assessment  10, 16

GRI 415 | Public Policy  1, 2, 3, 7, 8

GRI 416 | Customer Health and Safety 6, 7

GRI 417 | Marketing and Labeling 6, 7, 8, 10
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